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The Caring Place is a registered, non-profit, 
charitable organization based in Regina.  
Since 1992, The Caring Place has been 

committed to providing professional, ethical and confidential 
counseling to Regina and area.  

The Director of Operations will be responsible for the promotion 
of our services in our community, and for the administration of 
our agency.

Send inquiries to tcp@accesscomm.ca
Full description on www.christianweek.org

The Director of Operations

Faculty Position in Christian Ministry 
McMaster Divinity College (www.macdiv.ca) in Hamilton, Ontario, 
Canada, invites nominations and applications for a full-time (rank 
open) regular faculty appointment in Christian Ministry to begin July 1, 
2010. In support of the mission of an evangelical seminary, the position 
requires expertise that will advance students in all degree programs 
(M.T.S., M.Div., M.A., Ph.D.).

Requirements
Ph.D. or equivalent in a suitable field (Pastoral Theology, Christian 
Spirituality, etc.), proven scholarly record, teaching experience           
(preferably in a seminary), pastoral experience, and a commitment to 
the dynamic evangelical ethos of the College.

Responsibilities
• teaching in all programs of the College;
• oversight of the College’s dynamic Ministry Formation Program;
• mentoring ministerial students and supervising advanced degree 	
	 students (including theses and dissertations);
• contributing to scholarship in concert with current faculty in 
	 Ministry Studies;
• other duties in support of the work of the College (committees, etc.).

Women and minorities are encouraged to apply. Salary and benefits are 
commensurate with qualifications.

Interested applicants should send a curriculum vitae, letter of intent, and 
contact information for three references to: Dr. Stanley E. Porter, President, 
McMaster Divinity College, 1280 Main Street W., Hamilton, Ontario, 
Canada, L8S 4K1 or princpl@mcmaster.ca. Review of applicants will begin 
in March 2010 and will continue until the position is filled.

For even more job postings and resources check out the 
Career Forum online at www.christianweek.org

Out of Africa

A challenging opportunity exists for a visionary leader. In 
keeping with the mission of the organization, the President 
will implement programs to ensure the long-term financial 
sustainability of Scripture Union Canada, (SU). He/she will 
increase the visibility of SU in the wider Christian community 
across Canada and overseas and support its leaders who are 
seeking to share the Gospel through Bible engagement, sports 
ministry and activities for children and their families. He/she 
will provide leadership in the development and distribution of 
print and electronic material to encourage daily Bible engage-
ment. He/she will provide prayerful, servant leadership to the 
staff of SU and its ministry partners. 

The successful candidate for this position is a committed 
Christian with a bachelor’s degree and post-secondary 
theological training or equivalent experience. You have at 
least 10 years of work experience in ministry and/or business, 
including 5 years at a leadership level.  You can demonstrate 
first hand experience in at least one of SU’s ministries and the 
ability to support the others. You are well-connected in the 
Christian and business communities with an established track 
record in fund raising. Your well developed communications 
skills enable you to present the mission of SU to large groups 
and to relate well to smaller groups or to individuals. You 
have led the development and implementation of a multi-year 
strategic plan for at least one of your previous employers and 
monitored its effectiveness. You have worked as a volunteer 
and/or know how to get results in the volunteer sector. 

For more information, go to www.scriptureunion.ca

President
SCRIPTURE UNION CANADA

The Director of Facilities is a key member of the leadership team 
at Briercrest College and Seminary in Caronport, Saskatchewan. 
Briercrest College and Seminary is situated on  a large, multi-
faceted campus that employs more than 175 employees and 
hosts 1,000 students each year. The Director of  Facilities carries 
primary responsibility for providing the physical context within 
which the institution’s mission is pursued. The director provides 
central leadership for facility care and development, campus 
safety and property management. 

A full position profile is available online by visiting our website 
at www.briercrest.ca/employment.

Electronic resumes may be submitted to the HR office at 
hr@briercrest.ca.

Director of Facilities

Nearing the five-year mark of my family’s 
foray into Uganda, here’s a mind-bender 

from my happy and ever-inquisitive four-year-
old, Jonathan: “Daddy, when you grow up, are 
you going to be dead?”

Of course, death can have an eerie familiar-
ity in Africa. But besides the loss of a cat or 
two, my family has not really experienced great 
personal hardship.

Uganda is relatively stable, but Jon and his 
mother did once spend a night trapped in 
Kampala, unable to get home after unexpected 
civil unrest. Gunshots later came close enough 
to our home that the kids wondered aloud why 
they couldn’t see “the fireworks.”

Still, there’s a great treasure in Jon’s ques-
tion. And it’s true that kids, especially so-called 
“third culture kids” or “missionary kids,” are 
so very desperate to understand our paradox-
riddled world.

On one hand, they understand better than 
most the breadth of the human family. On the 
other, they might later not really feel at home in 
their home cultures.

Interestingly, the world (“Hey, it’s great what 
you guys are doing over there”) can be more 
supportive than some inside the Church (“You 
can go if you want, but don’t subject your kids 
to that kind of suffering”). 

“We need to teach our kids a theology of suf-
fering,” is how it was recently put to me by an 
Australian national director of a global mission 
whose 20-something son has left the faith.

Immersed in the Arab world during his for-
mative years, the man’s son saw plenty of people 
suffer. “Eventually he just couldn’t reconcile that 
with a loving God,” his father told me.

What should we make of that?
We know suffering is often caused by human-

ity’s fallen nature. Or, in the case of Job, by spir-
itual forces we can’t fully understand. And we 
know God’s purpose is often to help us become, 
as Jesus, wounded healers for others. But that 
doesn’t lessen the pain.

At a recent gathering in the Netherlands of 
missionaries from around the world, I listened 
to a Korean husband and wife share in hushed 

tones about the drowning of their 16-year-old 
daughter in Jordan during an outing for her 
birthday. They watched their girl struggle in a 
submerged rock cleft for three hours before she 
gave her last goodbye.

Or consider the copy of the New York Times 
at my feet. The paper boasts it has 908,559 
subscribers earning at least $100,000. Turn 
some pages and learn that a billion people still 
don’t have even a pot to call their own. Rural 
Africa has the world’s fewest toilets, but open 
defecation is worse in dense cities of the Indian 
subcontinent where four in 10 people have no 
other option.

Or consider that I’m writing from America’s 
Pacific Northwest where I’ve just walked the 
cool ocean beach—sand and stone and sun 
testifying to God’s creative sovereignty. My run-
ners dry against a wood stove, an idyllic scene 
while I’m here for post-graduate studies to 
improve…myself.

Why wasn’t I born a lame beggar like Julias? 
He’s a frail Ugandan I recently helped get 
rubber knee pads, so his boney knees don’t 
scrape to raw flesh as he crawls over the rough 
streets of Kampala. He’s waited years for even 
this small comfort.

Yes, life’s first great truth may be that life is 
hard. But why is it all so arbitrarily selective? 
And, to return to Jon’s question, where is eter-
nity in all this?

There are some 419,000 global missionar-
ies according to the Centre for the Study of 
Global Christianity. That suggests there may 
be a million or more missionary kids dealing 
with these kinds of issues. But, really, regard-
less of where we live, nobody gets off Scot-
free. None of us can protect our kids from this 
world’s pain.

Nor should we. The biblical and healthy and 
loving approach is to acknowledge without pre-
tense that sometimes there are no answers. And 
hold onto Christ’s comforting assurance that “In 
this world you will have trouble. But take heart, 
I have overcome the world.”

So, Jon, to answer you, I really don’t know. 
But my prayer for you and your two sisters is 
that you would be neither cold to suffering nor 
overwhelmed by it. And that you’d never stop 
asking such great questions.

Thomas Froese is a Canadian journalist based 
in Kampala, Uganda. Visit his website at www.
thomasfroese.com.

Thomas Froese
ChristianWeek Columnist

Thomasfroese@thomasfroese.com

Are we teaching our children a theology of suffering?

ChristianWeek welcomes letters to the editor. Please include 
name, address and daytime phone number. Letters may be 
edited for brevity, clarity, legality and taste. Shorter letters 
have a better chance of being included than longer letters.
Send to: Letters to the Editor c/o ChristianWeek
Box 725, Winnipeg, MB, R3C 2K3 

E-mail: krempel@christianweek.org    Fax: 204-947-5632

churches rent their facilities to other churches and community groups. 
That income is tax-free, and churches pay no property taxes. Christians of 
all people should not be moaning about getting a bad deal from the gov-
ernment but rather be grateful that they are not only permitted to enter the 
hospitals with the Good News but are also most appreciated and welcome 
to pursue their calling.

George H. Epp
Chilliwack, BC

Letters continued from previous page

Employment Opportunity; 
Partners International Canada

Sector: 	 International Missions, Relief and Development through 
	 Joint Venture partnerships
Job Title: 	 Director of Development
Position: 	 Full-Time
Salary: 	 Commensurate with experience

Partners International Canada is a world leader in best-practice Christian, 
cross-cultural partnerships that focus on impacting the least-Christian, least-
resourced sectors of the world.  We seek to see churches come into existence 
and to bring contextual and effective development that transforms the places 
where we work.

Reporting directly to the President, the Director of Development leads a 
team of motivated and talented individuals to realize the funding targets set 
by the Board of Directors.

The Director of Development interfaces regularly with the other Department 
heads in order to enhance a coordinated effort in achieving the objectives of 
the organization and develops and manages the budget for the department.

The successful candidate will:
Have demonstrable experience in effective leadership and management•	
Be motivated by clear financial targets•	
Have a background in international ministry•	
Have a plan for engaging new sectors of donors/regions•	
Have demonstrated ability in leading the growth of an organization in the •	
fundraising or sales sector
Possess effective inter-personal and team building skills•	
Be able to travel within Canada and on at least one international trip a year•	
Have grant-writing and excellent written/word processing •	
communication skills
Have a minimum of 5 years experience in fundraising, marketing or sales•	
Be able to work from a Brampton, Ontario office base•	

Please send resume to: info@partnersinternational.ca
We thank all applicants, however, only those selected for an interview will be 
contacted.


